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TRUSTEES' REPORT
FOR THE YEAR ENDED 31 AUGUST 2020

The Trustees present their annual report together with the financial statements and auditor's report of the
charitable company for the year 1 September 2019 to 31 August 2020. The annual report serves the purposes of
both a trustees' report, and a directors' report under company law.

The Trust operate 11 primary schools — Hall Meadow Primary School, Kettering Park Junior Academy, Kettering
Park Infant Academy, Wollaston Community Primary School, Little Harrowden Primary School, Ashby Fields
Primary School, Falconers Hill Infant School, St James Infant School. The Abbey Primary School, Kingsley
Primary School and Standens Barn Primary School. The Trust operates for pupils aged 4 to 11 serving a
catchment area in Northamptonshire. The trust has combined pupil capacity of 3,415 and has a roll of 3,195 in
the school census in October 2019.

Structure, governance and management
Constitution

The Multi Academy Trust is a company limited by guarantee and an exempt charity. The charitable company’s
memorandum and articles of association are the primary governing documents of the Trust.

The charitable company is known as InMAT.

The Trustees of INMAT are also the directors of the charitable company for the purposes of company Trust law.
Details of the Trustees who served during the year, and to the date these financial statements are approved are
included in the Reference and Administrative Details on page 1.

Members' liability

Each member of the charitable company undertakes to contribute to the assets of the charitable company in the
event of it being wound up while they are a member, or within one year after they cease to be a member, such
amount as maybe required, not exceeding £10, for the debts and liabilities contracted before they ceased to be
a member

Trustees' indemnities

The affairs of the Trust benefit from indemnity insurance to cover the liability of the Trustees which by virtue of
any rule of law would otherwise attach to them in respect of any negligence, default or breach of trust or breach
of duty of which they may be guilty in relation to the affairs of the Trust. The cost of this is included within the
insurance cost.

Method of recruitment and appointment or election of Trustees

Trustees are appointed in accordance with the details within the Articles of Association. New Trustees, appointed
by existing Trustees, will undergo an induction to brief them on their legal obligations under charity and company
law, the content of the Articles of Association, the Funding Agreement and the Board decision making processes.

Subject to Articles 48-49 and 53 the Academy Trust shall have the following Trustees:

* The members may appoint by ordinary resolution up to five Trustees, (unless otherwise determined by
ordinary resolution) and shall not be subject to any maximum;

* The total number of Trustees shall not be less than three;

* May have a co-opted Trustee appointed under Article 58;

* The trustees will appoint the Chief Executive Officer under article 107:

The term of office for any Trustee shall be four years save that this time limit shall not apply to any post which is
held ex officio subject to remaining eligible to be a particular type of Trustee any Trustee may be reappointed or
re-elected at a General Meeting or an Annual General Meeting.

The current Trust Board contains educational professionals representing the full range of provisions from Early
Years up to and including Post 16. There is strong representation from public and private sector roles with a
range of professional background including finance, audit and National leaders of Governance.
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TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

Policies and procedures adopted for the induction and training of Trustees

The training and induction provided for new Trustees will depend upon their existing skill and experience and is
tailored specifically. All Trustees are provided with copies of policies, procedures, minutes, accounts, budgets,
plans and other necessary documents that they will need to undertake their role as Trustees.

Organisational structure

The Trust is made up of eleven academies, which all report to the Trust Board. Levels of Delegation have been
agreed by the Trust Board to the sub committees (Teaching, Learning and Outcomes and Audit, Risk and
Finance), Local Academy Committees and also the Chief Executive Officer, Chief Finance Officer, Chief
Operations Officer and Academy Headteachers. The Scheme of Delegation is reviewed annually.

The strategic direction of the Trust is overseen by the Chief Executive Officer. The Academy Headteachers and
Senior Management Teams in each Academy are responsible for the day to day operations of that Academy,
particularly in relation to staff and students.

Members
The members meet annually, and their roles are to:

* Act as custodians of the visions and values of the Trust; and fulfil the duties of the charitable trustees in
terms of compliance

* Receive the annual report and accounts
* Appoint and remove Trustees
* Ensure that the board is fulfilling its responsibilities
Trustees
The key roles of the trustees are to:
* Account to Members for the performance of the Trust;
* Hold Local Academy committees to account for the performance of the schools in each InMAT cluster;
* Hold the Chief Executive Officer to account for the overall performance of the trust.

* Hold the Financial Controller to account for the financial performance of the Trust and the effective use
of resources;

* Hold the Director of School Improvement to account for the effectiveness of School improvement
strategies, the overall performance of schools, and the attainment and progress of children across the
Trust;

* Be responsible for the operation of the Trust and its strategic development
* Oversee the Trust's strategic risk register and ensure that key risks are addressed and mitigated
* Ensure the Trust complies with its statutory responsibilities

Chief Executive

The Chief Executive is the accounting officer who is responsible for the outcomes of the Trust whilst having an
overview of the national system of education, the internal organisation, management and control of the schools
(including the implementation of all policies approved by the Trustees), quality of governance, and the direction
of the teaching and curriculum in every school. The Chief Executive enables each leadership team to focus on

teaching, learning and pupil progress in their school, while working collaboratively with an experienced system
leader.




a INMAT

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

Specific responsibilities are to:

Fulfil the role of Accounting Officer for the Trust;
Provide strong and effective leadership, vision and strategic direction.
Ensure that education and, in particular, the transformation of performance is delivered successfully.

Ensure that appropriate performance management and wider administrative and governance
arrangements are in place to ensure the effective implementation of the organisation's Corporate and
Business Plans.

Take personal responsibility for propriety and regularity in the management of public funds and in the
day-to-day operations of the organisation.

Manage the strategic operations and the delivery of key objectives, with accountability to the Board.

Provide direction and management oversight to all InMat operations, including overall line accountability
for safeguards and security.

Take responsibility for the safety, health and environmental performance of all academies and offices
under the direction of InMat.

Work effectively across the full range of external stakeholders, including government, funding and
regulatory bodies.

Arrangements for setting pay and remuneration of key management personnel

Each school local academy committee has a finance and resources committee and operates within the scheme
of delegation as set out by the Trust. The Trust Board is the pay committee for Trust central team including the
Chief Executive.

The Head teachers make pay decisions for teachers M1 to M6 and all support staff. The CEO makes pay
decisions for all School staff paid on Leadership pay spine and any staff who are eligible for threshold.

Trade union facility time

Relevant union officials

Number of employees who were relevant union officials
during the relevant period 5

Full-time equivalent employee number 5.00

Percentage of time spent on facility time

Percentage of time Number of employees
0% 5
1%-50% -

51%-99% -

100%

Percentage of pay bill spent on facility time

Total cost of facility time -
Total pay bill -
Percentage of the total pay bill spent on facilty time -

Paid trade union activities

Time spent on paid trade union activities as a percentage of
total paid facility time hours -
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TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

Related parties and other connected charities and organisations

The Trust collates all relevant connections and related party interests in the period. No declarations of, or related
party interest disclosures, have been made in the period by Trustees or staff. The Trust has no subsidiary
companies.

Engagement with employees (including disabled persons)

Within the bounds of confidentiality, staff at all levels are kept fully informed of matters that affect the progress of
the trust and are of interest to them as employees by inviting all employees the annual AGM, regular head
teacher meetings to involve them in the decision making of the Trust. There are also a number of working parties
which involve stakeholders from across the trust.

The Academy trust has implemented a number of detailed policies in relation to all aspects of personnel matter
including:

Disciplinary policy, grievance policy, management of absence policy, staff appraisal and capability policy, code of
conduct, dealing with abuse of staff and volunteers. Safer recruitment, public sector equality duty statement,
GDPR, complaints policy and whistleblowing.

Applications for employment by disabled persons are always fully considered, bearing in mind the aptitudes of
the applicant concerned. In the event of employees becoming disabled, every effort is made to ensure their
employment with the Trust continues and appropriate training and any modifications to the working environment
are in place. Disabled persons have equal opportunities for training, career development and promotion, except
insofar as such opportunities are constrained by the practical limitations of their disability. Each academy has an
accessibility plan in place.

Engagement with suppliers. customers and others in a business relationship with the trust

The trust seeks to obtain value for money and economies of scale for all academies, in doing so we work with
and maintain strong relationships with suppliers and other businesses. Decisions taken by the trust to procure
are transparent and communicated to all stakeholders.

Objectives and activities
Objects and aims
The principal objects of the Academy Trust, as set out in its Articles of Association, are to:

* advance for the public benefit, education in the United Kingdom in particular but without prejudice to the
generality of the foregoing by establishing, maintaining, carrying on managing and developing schools
offering a broad and balanced curriculum.

Our principal objects and aims, values and vision are to:
* provide exceptional opportunities for learning for a family of primary academies across the county:
« achieve the highest academic standards;
* enjoy a rich, rewarding and challenging curriculum which focuses on the children as individuals:
* promote values that last a lifetime; developing a sense of ambition and self-esteem in every individual;
* improve the outcomes and life changes for all of the children in its schools;

¢ all schools to become outstanding centres of learning.
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TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

Values

INMAT has a solid foundation, defined by high quality teaching experiences and shared values of:

Courage
Integrity
Accountability
Passion

These values are at the very core of the Trust, are embedded in all of our schools and shared by our leaders,
teachers, staff, parents and children alike.

Strong family values and genuine collaboration are key components of the INMAT vision. We believe that INMAT
is a family; connected by a common desire to learn from each other, share experiences and be mutually
supportive across the Trust community. Every school and every individual are included in this mission; we
actively encourage collaboration — and work as a team to create and deliver the best possible educational
experiences for every pupil within the Trust.

Mission

To enable great leaders to create great schools where children always come first.

Objectives, strateqies and activities

We aim to provide an excellent education to all of the children in all of our schools. InMAT is responsible for
employing all staff and managing the finances and other central services for the schools in the Trust. These
services include school effectiveness, HR, payroll and health and safety support. Each of our schools maintains

its own unique identity but we believe that by working together, we can achieve more than by each school
working alone.

Our schools seek to serve their local communities, they are inclusive. We believe in the infinite worth of each
person: children deserve the very best education and staff deserve support to deliver this. In order to achieve
this, the main activities of the Academy Trust for the period ended 31 August 2020 were as follows:

* Working towards every school being rated as at least good or better by OFSTED;
* Seeking to make improvements in the schools working environments;

* Providing exceptional educational experiences by using 11 before 11;

* To provide value for money for the funds expended,;

* To comply with all appropriate statutory and curriculum requirements;

* To ensure that children develop a sense of community through the schoal;

* Recruit, develop and maintain high quality staff who embody our values;

* Ensure that every child benefits from the highest standard of teaching;

* Supporting the performance of each Trust School;

* Using innovative ideas, blended with tried and trusted techniques for school growth, development and
improvement.
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TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

All pupils are encouraged to:

Develop into happy and confident individuals with a secure foundation in learning that will last
throughout their lives.

Develop lively and enquiring minds through knowledge with understanding.
Establish a command of the subjects contained in the National Curriculum.

Value and understand religious and moral beliefs, develop a respect for the views of others and an
understanding of British values.

Understand something of the world in which we live with regard for our mutual dependence on others as
individuals, groups and nations.

Appreciate human achievements and aspirations.

2020 has been a challenging year for INMAT due to the corona virus pandemic, throughout this period schools
have continued to set high quality remote learning with high expectations from all staff. Pupils and parents have
responded positively to continued learning and as a result we have ensured that there has been minimum
disruption to learning.

The above has been enabled and managed through a strong strategic approach from the Trusts central team, at
all times the health safety and well being of all stakeholders has been paramount.

Public benefit

The Trustees have complied with their duty to have due regard to the guidance on public benefit issued by the
Charity Commission in exercising their powers and duties.
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Strategic report

Key performance indicators

In order to ensure there is a quantifiable measure to determine whether the schools within the Trusts are
meeting the operational and strategic goals, the following KPI's have initially been applied to financial reporting
and business monitoring.

Primary Phase - PiXL Data March 2020

Hall Wollaston Ashby Little The Abbey | Kingsley Standens

Meadow Fields Harrowden Barn
Reading 84% 70% 76% 89% 55% 75% 67%
Writing 84% 65% 69% 71% 35% 68% 55%
Maths 76% 70% 62% 86% 75% 68% 57%
Infant Phase - PiXL Data March 2020

Park Infant | Falconers | St James

Reading 26% 48% A47%
Writing 16% 61% 69%
Maths 27% 63% 67%

All schools nationally were closed from March 20th 2020 as a result of the corona virus pandemic. InMAT
schools had completed formal PiXL tests at the beginning of March 2020 the SATs papers that were used for the
tests were the actual SATs test from 2019. The data above allows us to make a direct comparison between
outcomes in 2019 and March 2020. The data evidences that INMAT schoaols were generally on track to achieve
outcomes that were well above those attained in 2019.

Going concern

After making appropriate enquiries, the board of Trustees has a reasonable expectation that the Trust has
adequate resources to continue in operational existence for the foreseeable future. For this reason the board of
Trustees adopts the going concern basis in preparing the financial statements. Further details regarding the
adoption of the going concern basis can be found in the statement of accounting policies.

Promoting the success of the company

The Board of Trustees meet regularly have transparent agenda to ensure they act in a way that promotes the
success of the Trust and in doing so have regard to:

* The consequence of any long-term decisions

* The interests of the Trusts employees

* The need to foster the Trusts business relationships with suppliers, customers and others

* The impact of the Trusts operations on the community and the environment

* The desirability of the Trust maintaining a reputation for high standards of business conduct

* The need to act fairly
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TRUSTEES' REPORT (CONTINUED)
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Financial review

The majority of the Academy Trust's income is received from the Education and Skills Funding Agency (ESFA) in
the form of recurrent grants, the use of which is restricted to particular purposes. The grants received form the
ESFA during the year ended 31 August 2020 and the associated expenditure of these grants are shown as
Restricted Funds in the Statement of Financial Activities.

The Academy Trust also receives grants for fixed assets from the ESFA and other organisations and funders and
these are shown as Restricted Fixed Asset Funds in the Statement of Financial Activities. The balance of the
Restricted Fixed Asset fund is reduced by the depreciation charges on the assets acquired using these funds.

During the year ended 31 August 2020, the total expenditure (excluding depreciation charges and FRS102
pension cost adjustments) of £14,905,747 (2019: £12,481,659) was covered by the recurrent grant funding from
the ESFA, together with other incoming resources.

The net book value of fixed assets at 31 August 2020 is £24,028,704 (2019: £24,738,345). The fixed assets held
by the Academy Trust are used exclusively for providing education and associated support services to the pupils
of the Academy Trust.

The balance of total funds held at 31 August 2020 were £19,033,281 (2019: £20,670,097) which comprised of
the following:

Restricted General Funds £756,879
Restricted Pension Liability Fund (£7,262,000)
Restricted Fixed Asset Fund £24,247 280
Unrestricted Funds £1,291,122

Reserves policy

The Trustees will review the reserve levels of the Academy Trust annually. This review encompasses the nature
of the income and expenditure streams, the need to match income with commitments and the nature of
reserves. The Trustees also take into consideration the future plans of the Academy Trust, the uncertainty over
future income streams and other key risks identified during the risk review.

The Trustees have determined that the appropriate level of free cash reserves should ensure that 1 month's
worth of salaries and general expenditure should be maintained.

The Academy Trust's current level of reserves is £19,033,281 (2019: £20,670,097) of which £1,291,122 (2019:
£1,254,007) is free reserves (that is, total funds less the amount held in fixed assets and restricted funds).

Investment policy

In line with the Companies Act 2006 guidance the Trust has an investment policy that outlines the investment
strategy and cash balances held and clarifies the reasons behind the choices made. The Trust investment policy
is based upon holding surplus funds as cash at bank for risk management and operational reasons.

The Trust held no managed investments during the year to 31 August 2020.

-10 -
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Principal risks and uncertainties
The trust maintains a risk register that identifies the major risks to which it is exposed, such risks include:

Strategic and Reputation risk
Financial risks

Compliance risks

Operational risks

Safeguarding

Risks specific to academy conversion

The Board of Directors is responsible for risk management and for maintaining a sound system of internal
control that supports the achievement of policies, aims and objectives, whilst safeguarding public funds and
other funds and assets for which it is responsible. The Board of Trustees review the risk management across the
trust and are advised by INnMAT's central team to enable them to discharge this duty.

Financial and risk management objectives and policies
The trust has an effective system of internal controls as outlined in the Governance statement.

Policy and procedures will be reviewed annually.

Fundraising

The Trust does not operate a regulated fundraising scheme and does not use the services of a professional
fundraiser. However the Trust does work with its Parent and Teacher Associations who carry out excellent work
to raise funds for their schools. The Trust also supports its stakeholders in raising money for local, national and
international charities throughout the year. This includes cake sales, non-school uniform days.

Streamlined Energy and Carbon Reporting

UK Greenhouse gasemissions and energy use data for the period 1 September 2019 to 31 Aogust 2000 2018/20
Mmmd to cal culate =miss {KWh} 2114581

Energy conmumption break down (kWh) {Optional }

G

Scope1 - emissions in metric tonmes (02
G consumiption 28135
Chirsed Transport - mind bus =

Totsl Scope 1 28135
Scope2 - emssions in metric tonmes (02

Purchased sl=ctricity 1353
Scope 3 - emissions in metric tonnes C02e

Busine=x travel in amployess owned vehicles 101
Total Gross emissions in metric tonnes C02e 417.62
intersity ratio Tornes CO2= 013

Quantification and Reporting Methodology

* We have followed the 2019 HM Government Environmental Reporting Guidelines. We have also used

the GHG reporting protocol — Corporate standard and have used the 2020 UK Government's conversion
factor for company reporting.

-1 -
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Intensity measurement

The chosen intensity measurement ratio it total gross emissions in metric tonnes CO2e per pupil, the
recommended ratio for the sector.

Measures taken to improve energy efficiency

The Trust has recently secured a DfE grant for the De-carbonisation across the Trust, moving forwards the trust
has the ambition to reduce both its electricity and gas carbon by 75% by 2030 [from 2020 levels] by using the
Public Sector Decarbonisation Scheme (PSDS) funding.

During 2019/20 InMAT has procured cheaper energy contract for all schools and employed the use of
technology to reduce travel between sites.

Plans for future periods

INMAT is in a period of consolidation and will continue to develop the MAT into one which welcomes schools who
share our vision for the education of children. This will ensure our family of schools can have the widest impact
in the provision of excellence for all children.

Auditor

In so far as the Trustees are aware:

- there is no relevant audit information of which the charitable company's auditor is unaware; and

- the Trustees have taken all steps that they ought to have taken to make themselves aware of any relevant
audit information and to establish that the auditor is aware of that information.

Ellacotts Audit Services Limited were appointed as auditor of the charitable company and a resolution that they
be reappointed will be put to the members.

The Trustees' report, incorporating a strategic report, was approved by order of the board of Trustees, as the
company directors, on . {~F12]. .. and signed on its behalf by:

..................... KW,

Mrs L Brooks
Chair of the Trust Board

-12.
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GOVERNANCE STATEMENT
FOR THE YEAR ENDED 31 AUGUST 2020

Scope of responsibility

As Trustees we acknowledge we have overall responsibility for ensuring that InMAT has an effective and
appropriate system of control, financial and otherwise. However, such a system is designed to manage rather
than eliminate the risk of failure to achieve business objectives and can provide only reasonable and not
absolute assurance against material misstatement or loss.

The board of Trustees has delegated the day-to-day responsibility to the chief executive officer, as accounting
officer, for ensuring financial controls conform with the requirements of both propriety and good financial
management and in accordance with the requirements and responsibilities assigned to it in the funding
agreement between InMAT and the Secretary of State for Education. The chief executive officer is also
responsible for reporting to the board of Trustees any material weaknesses or breakdowns in internal control.

Governance
The information on governance included here supplements that described in the Trustees' Report and in the

Statement of Trustees' Responsibilities. The board of Trustees has formally met five times during the year.
Attendance during the year at meetings of the board of Trustees was as follows:

Trustees Meetings attended Out of possible
Ms S Bryan (Vice Chair of the Trust Board) 11 "
Mr P Banks 9 1
Mr G Althorpe 10 11
Ms C Witherden (Resigned 13 May 2020) 10 11
Miss G Crute (Chief Executive) 11 11
Mrs L Brooks (Chair of the Trust Board) 10 11
Ms C Linn (Appointed 13 May 2020) 3 3
Ms M Juan (Appointed 18 December 2019) 7 8
Ms B O'Brien (Appointed 27 November 2019 and resigned 13 May

2020) 3 7

The board of trustees set the strategic direction of the trust and reviews performance regularly against agreed
objectives. The Board is confident that the Trusts financial position is sustainable for positive future growth. The
Board has developed a focused approach to holding all leaders to account in particular through more robust
performance management.

The board uses a variety of external management information systems to provide accurate and up to date data
on financial benchmarking, pupil performance benchmarking, health and safety benchmarking and safe
guarding benchmarking. The Board finds it acceptable because it is timely, accurate and enables the asking of
key questions to challenge performance.

Local Academy committees have had an external review of governance. As a result of these review training
needs were identified, and a bespoke training programme implemented. The Trust Board intends to conduct its
next external review January 2021. The Trust Board undertook a skills audit during the year and is undertaking a
programme funded by the DfE and delivered by the NGA, to support its further development.

The Chair of Trustees is also undertaking the Development of Chairs programme funded by the DfE and
delivered by the NGA.

-13 -
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF INMAT (CONTINUED)

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the Trust and its environment obtained in the course of the
audit, we have not identified material misstatements in the Trustees' report, including the incorporated strategic
report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006

requires us to report to you if, in our opinion:

- adequate accounting records have not been kept, or returns adequate for our audit have not been received
from branches not visited by us; or

- the financial statements are not in agreement with the accounting records and returns; or

- certain disclosures of Trustees' remuneration specified by law are not made; or

- we have not received all the information and explanations we require for our audit.

Responsibilities of Trustees
As explained more fully in the statement of Trustees' responsibilities, the Trustees are responsible for the
preparation of the financial statements and for being satisfied that they give a true and fair view, and for such

internal control as the Trustees determine is necessary to enable the preparation of financial statements that are
free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Trustees are responsible for assessing the Trust's ability to continue as
a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis
of accounting unless the Trustees either intend to liquidate the charitable company, or have no realistic
alternative but to do so.

Auditor's responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Council's website at: http://www.frc.org.uk/auditorsresponsibilities. This description forms part of our
auditor's report.

Use of our report

This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of
Part 16 of the Companies Act. Our audit work has been undertaken so that we might state to the charitable
company's members those matters we are required to state to them in an auditor's report and for no other
purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than
the charitable company's members as a body, for our audit work, for this report, or for the opinions we have
formed.

Charlotte Toemaes BSc FCA (Senior Statutory Auditor)
for and on behalf of Ellacotts Audit Services Limited
Chartered Accountants

Statutory Auditor

Vantage House

2700 Kettering Parkway

Kettering Venture Park

Kettering

NN15 BXR
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INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON
REGULARITY TO INMAT AND THE EDUCATION AND SKILLS FUNDING AGENCY
(CONTINUED)

Conclusion

In the course of our work, nothing has come to our attention which suggests that in all material respects the
expenditure disbursed and income received during the period 1 September 2019 to 31 August 2020 has not

been applied to purposes intended by Parliament and the financial transactions do not conform to the authorities
which govern them.

Reporting Accountant
Ellacotts Audit Services Limited
Vantage House

2700 Kettering Parkway
Kettering Venture Park
Kettering

Northamptonshire

NN15 6XR

Dated: ....coooovveiiiiiis
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